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Site To Download Conflict Resolution Doctoral Programs
When somebody should go to the book stores, search initiation by shop, shelf by shelf, it is really problematic. This is why we give the
books compilations in this website. It will entirely ease you to see guide Conflict Resolution Doctoral Programs as you such as.

By searching the title, publisher, or authors of guide you in fact want, you can discover them rapidly. In the house, workplace, or
perhaps in your method can be every best area within net connections. If you wish to download and install the Conflict Resolution
Doctoral Programs, it is utterly easy then, past currently we extend the member to purchase and make bargains to download and
install Conflict Resolution Doctoral Programs in view of that simple!

KAITLYN MCCANN

Teaching Peace Through Popular Culture Walter de Gruyter
GmbH & Co KG
Peterson's CompetitiveEdge: A Guide to Graduate Business
Programs 2013 is a user-friendly guide to hundreds of graduate
business programs in the United States, Canada, and abroad.
Readers will find easy-to-read narrative descriptions that focus on
the essential information that defines each business school or
program, with photos offering a look at the faces of students,
faculty, and important campus locales. Quick Facts offer
indispensible data on costs and financial aid information,
application deadlines, valuable contact information, and more.
Also includes enlightening articles on today's MBA degree,
admissions and application advice, new business programs, and
more.
Occupational outlook handbook, 2010-11 (Paperback)
Emerald Group Publishing

This empowering guide goes beyond observable techniques to
offer a close look at the creative internal processes--both
cognitive and psychological--that successful mediators and other
conflict resolvers draw upon.
Zones of Peace EOLSS Publications
Critical Issues in Peace and Conflict Studies: Theory, Practice, and
Pedagogy, edited by Thomas Matyók, Jessica Senehi, and Sean
Byrne, discusses critical issues in the emerging field of Peace and
Conflict Studies, and suggests a framework for the future
development of the field and the education of its practitioners
and academics. Contributors to the book are recognized scholars
and practitioners in their respective fields. The authors take an
holistic approach to the study, analysis, and resolution of conflict
at the micro, meso, macro, and mega levels.
Escalation and Negotiation in International Conflicts SAGE
The most authoritative and comprehensive guide available to
postgraduate grants and professional funding worldwide. For over
twenty years The Grants Registe r has been the leading source
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for up-to-date information on the availability of, and eligibility for,
postgraduate and professional awards. With details of over 3,000
awards, The Grants Register is more extensive than any
comparable publication. Each entry has been verified by the
awarding bodies concerned ensuring that every piece of
information is accurate. As an annual publication, each edition
also provides the most current details available today. The Grants
Register provides an ideal reference source for those who need
accurate information on postgraduate funding: careers advisors,
university libraries, student organisations, and public libraries.
Environmental Governance Reconsidered, second edition
Routledge
The most authoritative and comprehensive guide available on
postgraduate grants and professional funding worldwide. For over
twenty years The Grants Register has been the leading source for
up-to-date information on the availability of, and eligibility for,
postgraduate and professional awards. With details of over 3,000
awards, The Grants Register is more extensive than any
comparable publication. Each entry has been verified by the
awarding bodies concerned ensuring that every piece of
information is accurate. As an annual publication, each edition
also provides the most current details available today. The Grants
Register provides an ideal reference source for those who need
accurate information on postgraduate funding: careers advisors,
university libraries, student organisations, and public libraries.
Also available on CD-ROM.
Peace Versus Justice Springer
Despite the ubiquity of conflict, gaps remain in our knowledge of
what influences its escalation and resolution. How collective

identity formation impacts social conflicts is taken up in this text,
ranging from church and community disputes, to international
trade disputes and wars.
An Introduction to Marriage and Family Therapy Springer
The editors have compiled insight and analysis from 20 experts in
the theoretical and practice areas of family therapy. Topics
covered include couples therapy, communication training, marital
enrichment, premarital counselling, substance abusem divorce,
gender and culture, family violence and sexual dysfunctions.
The Grants Register 2000 A&C Black
′The SAGE Handbook of Conflict Resolution demonstrates the
range of themes that constitute modern conflict resolution. It
brings out its key issues, methods and dilemmas through original
contributions by leading scholars in a dynamic and expanding
field of inquiry. This handbook is exactly what it sets out to be: an
indispensable tool for teaching, research and practice in conflict
resolution′ - Peter Wallensteen, Professor of Peace and Conflict
Research, Uppsala University and University of Notre Dame
′Bercovitch, Kremenyuk and Zartman are among the most
important figures in the conflict resolution field. They have pieced
together, with the help of more than 35 colleagues from
numerous countries, a state-of-the-art review of the sources of
international conflict, available methods of conflict management,
and the most difficult challenges facing the individuals and
organizations trying to guide us through these conflict-ridden
times. The collection is brimming with penetrating insights,
trenchant analyses, compelling cases, and disciplined
speculation. They help us understand both the promise of as well
as the obstacles to theory-building in the new field of conflict
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resolution′ - Lawrence Susskind, Professor and Director of the MIT
- Harvard Public Disputes Program ′The last three sentences of
this persuasive book: "We conclude this volume more than ever
convinced that conflict resolution is not just possible or desirable
in the current international environment. It is absolutely
necessary. Resolving conflicts and making peace is no longer an
option; it is an intellectual and practical skill that we must all
posses." If you are part of that "we," intellectually or
professionally, you will find this book a superb companion′ -
Thomas C Schelling, Professor Emeritus, Harvard University and
University of Maryland Conflict resolution is one of the fastest-
growing academic fields in the world today. Although it is a
relatively young discipline, having emerged as a specialized field
in the 1950′s, it has rapidly grown into a self-contained, vibrant,
interdisciplinary field. The SAGE Handbook of Conflict Resolution
brings together all the conceptual, methodological and
substantive elements of conflict resolution into one volume of
over 35 specially commissioned chapters. The Handbook is
designed to reflect where the field is today by drawing on the
contributions of experts from different fields presenting, in a
systematic way, the most recent research and practice. Jacob
Bercovitch is Professor of International Relations, and Fellow of
the Royal Society, at the University of Canterbury in Christchurch,
New Zealand. Victor Kremenyuk is deputy director of the Institute
for USA and Canada Studies, Russian Academy of Sciences,
Moscow. He is also a research associate at IIASA. I. William
Zartman is Jacob Blaustein Professor of Conflict Resolution and
International Organization at the Nitze School of Advanced
International Studies of Johns Hopkins University

Louis Kriesberg: Pioneer in Peace and Constructive Conflict
Resolution Studies UM Libraries
The twelve essays collected here offer a wide-ranging look at the
latest theory and research in conflict management. Organized
around six broad topical areas, the volume explores
organizational conflict, communication and conflict, negotiation
and bargaining, mediation and arbitration, conflict in the public
sector, and international conflict. Interdisciplinary in scope, the
essays are designed to help human resources professionals,
industrial psychologists, managers, and students of
organizational behavior learn to manage conflict by identifying
ways to maximize its positive effects while minimizing its
negative and potentially disruptive influences. Each of the six
sections includes two chapters and an introduction by one of the
leaders in the conflict management field. Among the topics
addressed are the goal interdependence approach to
communication in conflict, applied communications research in
negotiation, comparing hardline and softline bargaining
strategies, consistency in employee rights, the effect of payoff
matrix induced competition, and mediation in the People's
Republic of China. The final two sections examine conflict in the
public sector and international conflict, with individual chapters
on managing conflict in the policy process, the theoretical
dimensions of environmental mediation, relationships of
hierarchy, and deterrence and the management of international
conflict. Taken together, these essays provide a comprehensive
overview of the current state of theoretical and applied work in
conflict management.
Success as a Mediator For Dummies University of Georgia Press
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Built on the premise that trust is one of the most important
factors in intergroup relations, conflict management and
resolution at large, this volume explores trust and its
mechanisms and operations especially in the Israeli-Palestinian
conflict. Significantly, this volume focuses not only on the nature
of trust and distrust in the Israeli-Palestinian conflict, but it also
explores how it is possible to build and increase trust on both
sides in the conflict, a necessity in order to advance the stalled
peace process. As trust is a concept that is interdisciplinary by
nature, so are this volume’s contributors: sociologists,
philosophers, sociologists, social psychologists, political
scientists, as well as experts in the Middle East, Islam, Judaism
and the Israeli-Palestinian conflict bring together real
multidisciplinary perspectives that complement each other and
then provide a comprehensive picture about the nature of trust
and distrust and its ramification and implications for the Israeli-
Palestinian conflict. Divided into five thematic parts, the volume
begins with by examining the theoretical basis of trust research
from multiple perspectives. Then, it presents chapters on trust,
distrust, and trust-building in other conflicts around the world.
The third part is a unique feature of this volume as it takes a
contextual approach: it emphasizes the importance of particular
cultural and religious considerations on both sides of the conflict.
The thrust of the book is examined in the next section. Part IV
discusses and analyses various aspects of trust, and specifically
distrust, in the context of the Israeli-Palestinian conflict.
Significantly, the chapters of this part take the perspectives of
the participants in the conflict: Israeli Jews, Palestinians and
Israeli Arabs. Finally, the volume concludes by providing an

integrative conceptual perspective based on the principles of
social and political psychology. An important goal of this volume
is to not only explore trust and distrust in an intractable conflict,
but also to provide practical multi-disciplinary outlooks and
implications to advance trust building in two conflict ridden
societies—Israeli and Palestinian, and other societies around the
world.
The Role of Trust in Conflict Resolution Kumarian Press
This updated and expanded edition of the highly popular volume
originally published in 1997 describes the tools and skills of
peacemaking that are currently available and critically assesses
their usefulness and limitations.
Handbook of Conflict Analysis and Resolution Psychology
Press
Offering unique coverage of an emerging, interdisciplinary area,
this comprehensive handbook examines the theoretical
underpinnings and emergent conceptions of intercultural
mediation in related fields of study. Authored by global experts in
fields from intercultural communication and conflict resolution to
translation studies, literature, political science, and foreign
language teaching, chapters trace the history, development, and
present state of approaches to intercultural mediation. The
sections in this volume show how the concept of intercultural
mediation has been constructed among different fields and
shaped by its specific applications in an open cycle of influence.
The book parses different philosophical conceptions as well as
pragmatic approaches, providing ample grounding in the key
perspectives on this growing field of discourse. The Routledge
Handbook of Intercultural Mediation is a valuable reference for
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graduate and postgraduate students studying mediation, conflict
resolution, intercultural communication, translation, and
psychology, as well as for practitioners and researchers in those
fields and beyond.
Pushing the Boundaries IAP
The Handbook of Conflict Resolution, Second Edition is written for
both the seasoned professional and the student who wants to
deepen their understanding of the processes involved in conflicts
and their knowledge of how to manage them constructively. It
provides the theoretical underpinnings that throw light on the
fundamental social psychological processes involved in
understanding and managing conflicts at all
levels—interpersonal, intergroup, organizational, and
international. The Handbook covers a broad range of topics
including information on cooperation and competition, justice,
trust development and repair, resolving intractable conflict, and
working with culture and conflict. Comprehensive in scope, this
new edition includes chapters that deal with language, emotion,
gender, and personal implicit theories as they relate to conflict.
De Gruyter Handbook of Organizational Conflict Management
Lexington Books
Authored by scholars from a variety of disciplines, including
English, Theology, Philosophy, Communications, Sociology,
Humanities and Peace Studies, this edited volume provides
detailed descriptions of the many ways popular culture can be
used to teach peace. Chapters discuss documentary and feature
film, music, television, literature and more, providing both
educators and the general public with a timely and useful tool.
From popular dystopian novels like The Hunger Games to feature

films like The Matrix to modern rap and hip-hop music,
contributors not only provide critical analysis of the violence in
popular culture but also an assessment of how the same or
alternate forms can be used by peace educators. Additionally,
each chapter project synopses and teaching ideas, as well as
recommended resources.
Theory and Research in Conflict Management IAP
This volume examines the point where the concepts and
practices of escalation and negotiation meet.
The Mediation Process Springer
Everything you need to enter the exciting field of legal mediation
To be an effective mediator, it's essential to possess the ability to
take control of animated situations, offer advice, and facilitate
discussion—all the while remaining neutral without formulating
biased judgment. Success as a Mediator For Dummies helps you
acquire these attributes and much more. Aspiring mediators will
learn the importance of upholding an honorable reputation, the
skills, personality traits, and characteristics of a good mediator,
and how to effectively market a successful mediation career.
Plus, you'll get practical advice about finding work in the field,
realistic salary information, and tips on as tips on identifying
whether you have the skills and tools to become a good
mediator. The steps necessary to become a mediator (education,
training, licensing, states-specific requirements, etc.) How your
education and professional background can enhance your
mediation work Sample rules and standards of conduct All the
steps necessary to build and market a successful private practice
in mediation, or flourish as a mediator in a law firm, corporation,
school, or non-profit organization Whether you have a
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background in law or an interest in legal careers, Success as a
Mediator For Dummies gives you everything you need to enter
the exciting field of legal mediation.
The Handbook of Conflict Resolution Rowman & Littlefield
Anthropological Contributions to Conflict Resolution consists of
ten essays that make vividly apparent the variety of ways that
anthropological approaches and perspectives can be of practical
worth in the resolution of conflicts. The essays represent various
subdisciplines in anthropology, including legal and political
anthropology, economic anthropology, cross-cultural studies,
interpretive approaches, and social network approaches. Conflicts
and potential conflicts at many levels are the subjects of the
essays. One contributor uses an ethnographic account of Sikh
separatists in Punjab, India, to explore fighting resulting from the
intertwining of religion and politics. Another essay discusses the
role that anthropology played in conceptualizing the legal
reforms on an island in the remote western Pacific in relation to
the recent emergence of alternative dispute resolution. Conflicts
over the commons in an American suburb are examined, as are
harmony ideology and adversarial ideology as they are used for
both freedom and control at a manufacturing plant. The
introductory essay includes a discussion of network models in
regard to conflict resolution, and the epilogue cites an agenda for
applied research in the area.
Peacemaking in International Conflict John Wiley & Sons
On the occasion of his 90th birthday Louis Kriesberg provides an
informative account of his career, tracing the trajectory of his
discoveries, contributions, and stumbles as he sought to help the
advance toward a more sustainable and just peace in the world.

His work contributes to ideas and practices in several areas of
conflict studies, notably intractable conflicts and their
transformation, reconciliation, conflict analysis, and waging
conflicts constructively. Although neither an autobiography nor a
memoir, he embeds the course of his work in the context of
historical events and in the evolving fields of peace studies and
conflict resolution. In addition, he discusses the interaction of
those fields with major conflicts. The book includes seven
previously-published exemplary pieces on these and other topics,
a comprehensive list of his publications, and several photos. A
discussion of Kriesberg’s work and its significance is provided by
George A. Lopez, Professor of Peace Studies, University of Notre
Dame.
The Dynamics of Conflict Resolution John Wiley & Sons
The Fourth Edition of a seminal work in the field of mediation and
conflict resolution For almost thirty years, conflict resolution
practitioners, faculty, and students have depended on The
Mediation Process as the all-inclusive guide to the discipline. The
most comprehensive book written on mediation, this text is
perfect for new and experienced conflict managers working in
any area of dispute resolution—family, community, employment,
business, environmental, public policy multicultural, or
international. This is the expert's guide, and the Fourth Edition
has been expanded and revised to keep pace with developments
in the field. It includes new resources that will promote
excellence in mediation and help disputants reach durable
agreements and enhance their working relationships. Includes
expanded information on the latest approaches for providing
mediation assistance Features comprehensive guidelines for
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selecting the right strategy for both common and unique
problems Utilizes updated, contemporary case studies of all types
of disputes Offers expanded coverage of the growing field and
practice of intercultural and international mediation
Alternative Dispute Resolution John Wiley & Sons
Conflicts happen, and the workplace can be a cacophony for
competing interests. Consider that organizational culture is an
ensemble of shared values, beliefs, assumptions, perceptions,
and norms. Organizations are not solos. They are an
accompaniment of individuals, departments, and divisions, and
each is competing for scarce resources. Measure in a little power
imbalance and organizational political posturing. Then, scale in
the fact that today’s managers are faced with diversity and
cultural issues ranging from race and gender to individual
ethnicity, principles, and philosophies, about which employees
are more vocal. All this discord can strike a sharp note of

dissonance. However, effective resolutions can change this
discord to harmony. Consider that music is not a single note.
Rather, it is the silence between the notes that makes beautiful
music, and conflict is that silence. Unfortunately, conflict has a
bad reputation, and it is often labeled as disagreement, fighting,
or arguing that leads to stress, retaliation, and resentment. Some
managers spend a disproportionate amount of their workdays
dealing with conflicts. They have not learned what causes
conflicts or how to productively manage them. As a result, they
often avoid or force outcomes causing discord, fractured
relationships, loss of productivity, and even lawsuits. Learning to
fine tune inevitable conflicts will help managers orchestrate a
more harmonious workplace. From Discord to Harmony: Making
the Workplace Hum is largely evidence-based, and many of the
chapters contain cutting-edge research by experts in their
respective fields.


